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TIME BOUND/ IMMEDLATE

BHARAT SAN CHAR NIGAM LIMITED
(A GOVT. OF INDIA ENTERPRISE,)

OFFICE OF-THE CHIEF GENERAL MANAGER TELECOM
U.P. (EAST) TELECOM CIRCLE, LUCKN Oow,

The PGMTD Lucknow
AllGMsTD in U.p, (East) Circle. :
GM (MS)/ {NC)/ (Admn.y (Finance), Circle Office, Lucknow,

TDMs in U.P, (East) Circle/ DGM {TR), Circle Office Lucknow,
Sr. Principal, RTTC, Lucknow, }
DE, CTSD, Lucknow

Staff/ DPC Celt Prom. Policy / 2007 dated at Lucknow the 1S -02-2007

Time-beund/ post based executive Pramotional policy for Gr. ‘g’ leve! officers in BSNL

Kindly find enclosed herewith a copy of BSNL Corparate Office, New Delhi O M, No. 400-61/2004-
Pers.-l dated 18-01 -2007 on the subject mentioned ahove, As per instructions contained in the enclosed
O.M. the process of first LD.A. scale Upgradation for all the eligible executives of BSNL as on the review

dates 01-10-2004, 01-10-2005 & 01-10-2008 is to be completed by 31-03-2007. In
cempletion of the aforesaid ted to kindly ¢ i

have been absorbed in BSNL ( including those wha have refired after 01 -10-2004) and are eligible
for first upgradation on the review date 01 -10-2004, 01-10-2005 or 01-10-2006 should be got
Prepared cadre-wise for each review date in the format given bejow and sent to the Co.

ordinator of the concerned Screening Committee (as per details given in Amnexure-ill) and also
to this officeby20.02.20¢7,

Name of the officer

Date of joinining on Basic pay as on review
8/8hri

regular/adhoc promotion‘ Date -~ 01-10-2004, 01.10-
2005, 01-10-2006

2. The eligibility of the concemed officers for the first (DA, scale upgradation is to be determined in
accordance with Para L b, 31 of the enclosed O.M., which sfipulates that the FIRST
UPGRADATION of IDA scale of individual Executive will be dye for consideration on
completion of 4 years of service in the current IDA scale subject to the condition tha-t the
Executive's basic Pay in the current IDA scale has crossedf touched the lowest of the higher
IDA scale for which his/ her upgradation is to be censidered OR hel she has completed 6
years of service in the current IDA scale, whichever is earlier,

K} As per Para-l, 4. 3 t-¢ iDA scale granted to any Executive by virtue of any local officiating
promation will not count for the purpose of IDA pay-scale upgradation,

(Contd. cn P-2)
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The information in the format enclosed as Annexure-!
be ink-signad and bear ihe seal of the officer }in respect of all the eligible executives shauid be
sent directly to Shri Atul Kumar Sharma, Yigilance Officer of this office latest by3.¢-02-2007 for
obtaining their Disc./ vigitance clearance certificate from BSNL, HQ, New Delhi, On receipt of the
clearance from BSNL, HQ the same will be forwarded by the V.0. o the AGM {SG & WLEY CAD
(IF) & A.O. (SEA) of this office by 28-02-2007 in respect of Engineering and Accounts cadres
respectively, - '

{ini triplicte- each of the three copies must

5. The ACRs of all the eligible executives for the period from 1995-2000 to 2005-06 alongwith Special
Reporis (biodata) in the formats enclosed as Annexure-Il should be sent to the Co-ordinator of the
concemed Screening Committes {as per details given in Annexure-Ilf) by 28-62-2007,

6. The work of screening of ACRs and Special Re
uidelines contained in the enclosed QM. is to be completed by the Screening Committees
tentatively by 15-03-2007. The minutes/ recommendations of the committee indicating FIT or
UNFIT alongwith the original Special Reports as received from the respective SSAs/ unils are to be
sent by the Chaimen of the Screening Commitiees o the DG {Admn.}! GM {Finance) of this
office by 20-03-2007 positively in respect of Enaineering and Accounts cadres respectively for

taking further action by the Circle Office. The minutes/ recommendations are to be preparad
separately for each cadref arade.

pors in respect of the sligible officers as per

7. After getting disc./ vigilance clearance from BSNL, HQ and acceblance of the recommendations of
~ Screening Committees by the CGMT, U.P. (East) Circle, Lucknow the orders for upgradation of the
eligible executives will be issued by this office by 25-03-2007.

This issues with the approval of CGMT, U.P. (Easi) Circle, Lucknow. '

/5e7

(V.P. Singh)
Dy. General Manager {Admn.)

Encls.
As above

Copy 1o

1. The DGM (Vig)/ V.0, Circle Offica, Lucknow for information. and taking necessary action
regarding Para-4 above within the given time frame please.

2. The A.O. (Cash) Circle Office, Lucknow for furnishing the fists of efigible exscutives  in Circle Office,
Lucknow {as stated in Para-1above) in the requisite format_to the AGM (S.G. & WLF).& A.O.
{SEA} of this office by 2&.02-2007 in respect of Engineering and Accounts cgdres
résgeciiveiy. He will also furnish the information in ihe farmat enclosed_as Annexure:1 (in triph'ca_ate)
duly countersigned by the DGM (A} and bearing his office sea! in respgct of all the eligible
executives directly to Shri Atul Kumar Sharma, Yigilance Officer of this office latest by A@-02-
2007 for obtaining their Disc./ vigiiance clearance cerlificaie frem BSNL, HQ, New Delhi.

3. CAO (IF)f A.O. (SEA), Circle Office, Lucknow for information and taking necessary action.

z/!&
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-Annexun-d
BHARAT SANCHAR NIGAM LIMITED ‘
(VISBILANCE CLEARANCE PROFORMA AS PER CVOIBSNUQD1/06 DT :12.09.2606)
Part-\ ’
1. Name: _ ‘ 2. Dasign. & Staff No. &
2 HR Package No.
3. Pay Scale 4. Date of Birth  |5. Whather absorbed =
\ \ ) \BSNL(Yes}No)
§. Dale since wkg. 7. Status
in the present {Reg.f/AdhociContracyDepiniother)
post :

Wﬁ{ on deputation. fill up the foltowing information of Pareniilending Organisation

{2) Rame of the Organization with Address for

cortaspondence

{t) Pust hetd in pareniflending osgn.{officiating or
adhot)

9.()) The particulars furnished sbove are as per the service records.

{ii) Whether any complainbvigilance/discipfinary case is pending against the employes-and whether he/she is und
penalty ?

{iii) Case is forwarded for accorded vigilanoa clearance for the purpose of Grant of IDA pay 5
of BENL O.M, No.400-54/2004 Persl Dated 18.01.2007 due on

Denling Official of Admn/HR Controliing Oﬂ'lceriDGWGMfJLD'JG(AdmnIHR)

SEAL

Part-t {(FOR USE BY VIGILANCE UNITS;
[ Vigilance clearance is qranlediwithiteid dee io

OR
(ii} (a) There is no adverse vigilance record in respec of the above with the unit.

: OR
(b} Vigilance clearance may be withheld due lo

ergoing any

cala upgradation in persuance

DGM{Vig.)IVC Circle Office

Vigilance clearance is grantediwithheld due to

MNote:- Parl i) {a) & (b) is maant fot referring the cases of execulives 16 C.O.

3/1&

BEAL |

CVOMy.CVO BSNLC.O.
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Special Report for u
Ref.:- BSNL. CO ND O

ems -«

M——————
———

radation in IDA Pay Scale for Exacutives
M No. 400-61/2004-Pers i Dated 18.01.2007

Annexurn

N3me of The Exsoiiies

:ﬁ’izi?{i'?\m e

- {Present bost helg {RegularlAdhoc/O%iiciating)

Datle since working on present post

Substantive siais as on 1.10.2000

(a) Post/Grade
(b} Pay Scate
{c} Basic pay win DN

Whether absorbegd m BSNL o not

Substaniive Stalus a5 on

(A) 1.10. 7004

{a) Post/Grade
{b) Pay Scale
{c} Basic nay with D

1By 1.19.2005

{a) Pos/Grade
{b) Pay Scale .
(c) Basic pay with DN}

{C) 1.10.2006

(@) Post/Grade

(b} Pay Scae

(C) Basic pay with DNI

Cue dale Tor ist upgradalion as per promotion
Policy of BSNL

Whether arv porishment was/is in currency
(@) Cn due gate o upgradation

(b) Al presan; .

Il yes, date of award of punishmen! and date

ol completions ol currency of punishment be
indicated. .

YesiNo

Yes/No

. Certified that particulars given above Sno. (1) to (9) are verified from Service Book.

Seal & Signalure ot AO/SDE

{Responsible for maintaining of Service Book)

h)ig
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- ANNEXRE-

Annexu
Page-2
]

pecial Report for uggradatiqn in DA Pay Scale for Executives
= . Ref-

BSHL CO ND 0¥ Ne. 400-51/2004-Pers | Dated 18.01.2007
Part-il '

10

{a} Whelher an} \ﬁgilar;ce/Disciplinary case
Is/was pending on due date of upgradation.

Grading on the Dass of ACHs
(For exampte OSTNGIGIAVGJADV}

1899-2000 | 20052007 |

20312002 2.502-2003 2303-2004 |2004-2005] 2005-20

'

12

Any other relevant nformation e dale of
retirement in case of relired exacutives

13 Recommendataiion of SSAHeag

Signature of SSA/Unit Head
{Cencerned GMs in COICMTS)
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BHARAT SANCHAR NIGAM LIMITED
{A GOWYT. OF INDIA ENTERPRISE)
OFFICE OF THE CHIEF GENERAL MANAGER TELECOM
U.P. (EAST) TELECOM CIRCLE, LUCKNGW.

Staff / DPC Cell / Prom. Policy / 2007 dated at Lucknow the 1{/ -02-2007

CRDER

Consttitution of Screening Committees for implementation of the Time-bound IDA scale upgradation
policy for Gr. B level officers of BSNL.

The approval of CGMT, U.P. (East) Circle, Lucknow is hereby conveyed for constitution of the

following Screening Commitiees for !st IDA pay-scalr upgradation of Gr. B level officers in U.P. (East) Circle
of BSNL. '

A, For upgradation from Rs. 14500-350-18700 to Rs. 16000-400-20800 and from Rs. 16000-400-
20800 to Rs. 17500-400-22300, {Al eligible executives of Engineering & Finance wing in the
circle) :

Chairman CGMT, U.P. (East) Circle, Lucknow.
Member GM (Finance), Circle Office, Lucknow
Member GM (Admn.), Circle Office, Lucknow
Member - DGM (BD}, Circle Office, Lucknow .
Co-ordinators: ~ AGM {SG & WLF), Circle Office, Lucknow (For Ergineering wing)
CAQ {IF), Circle Office, Lucknow (For Accounts wing)
B.

For upgradation from Rs, 9850-250-14600 to Rs. 11875-300-17275, from Rs, 11875-300-17275
to Rs. 13000-350-18250 and from Rs. 13000-350-18250 o Rs. 14500-350-18700. - '

(All eligible executives of Gr. B Engineeting/ Finance wing/ GCS Gr.B ie. JTOPAPSWOIAC
AAQ/Sr. SDE/SDE/Sr. AO/AC) ,

{ For the sxecutives working in Circle Office, Luckrow including MS/NC/BD/ WLL Units_and
RTTCICTIC ' '

For Engineering Wing

Chairman GM (Admn.), Circle Office, Lucknow
Member - DGM (Admn.), Circle Office, Lucknow
Member DGM {Plg.}, Circle Office, Lucknow
Co-ordinator  AGM (SG & WLF), Circle Office, Lucknow
For Accounts Wing

-Chairman GM (Finance), Circle Office, Lucknow
Member DGM (TR), Circle Office, Lucknow
Member DGM (Finance), Lucknow TD

Co-ordinator  A.C. {SEA), Circle Cffice, Lucknow
L {Contd. on b.2)

5/18
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For the executives working in Allahabad, Banda and Pratapgarh SSAs

(i)

(iv)

{vi)

Chairman ~ ~ GMTD Allahabad

Member DGM (Admn.), Allahabad TD
Member TDM, Banda

Member Shri R.P. Rathi, DE, Aliahabad TD

Co-ordinator ~ AGM {Admn.); Allahabad TD

For the executives working in Azamgarh, Mau_& Ghazipur SSAs

Chairman GMTD Azamgarh
Member DGM, Azamgarh 7D
Member TDM, Mau

Co-ordinator  AGM (Admn.), Azamgarh TD

For the executives working in Basti, Bahraich & Gonda SSAs

—-‘—-—-—_.____—_____
Chairman GMTD Basti
Member TOM, Bahraich
Membar TOM, Gonds
Member Shri Jawahar Lal, DE, Basti TD
Co-ordinator ~ AGM (Admn.), Basti TD
Cnalfinan T LMIU Faizahad
Member DGM, Faizabad TD
Mamber TOM, Barabanki

Co-ordinator ~ AGM (Admn.), Faizabad TD

{vii)

For the executives working in Farrukhabad, Etawah & Mainpuri $SAs

Chairman GMTD Farrukhabad

Member TDM, Ftawah

Member TDM, Mainpuri

Mambar Shri D.R. Bhaskar, DE, Fatukhabad 7D

Co-ordinator AGM (Admn.}, Farrukhabad TD

For the executives working in Gorakhpur, Deorla & Bailia SSAs

Chaimman  GMTD Gorakhpur
Member TDM, Ballia
Mamber DGM, Gorakhpur TD

Co-ordinator ~ AGM (Admp.$, Gorakhpur TD

(Contd. on P-3;

)
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[viii} __For the executives working In Jhansi, Orai & Hamirpur SSAs

Chairman . . GMTD Jhansi
Member TDM, Orai -
Member TDM, Hamirpur

Co-ordinator AGM (Admn.}, Jhansi TD

{ix) For the executives working in Kanpur, Fatehpur & Unnao 5SAs

Chairman GMTD Kanpur
Member DGM (Admn.), Kanpur TD
Member DGM (West), Kanpur TD

Co-ordinator ~ AGM (Admn.), Kanpur TD

{x} __ For the executives working in Lakhimpur, Shahjahanpur & Hardoi $SAs
Chairman GMTD Lakhimpur
Member TDM Shahjahanpur
Member TOM Hardoi '
Member Shri Gokaran Prasad, DE, Lakhimpur TD

Co-ordinator  AGM {Admn.}, Lakhimpur TD
) For_the executives working ini Lucknow, Sitapur SSAs & C18D, Lucknow

Chairman GM (Q), Lucknow TD

Member DGM {Admn.), Lucknow TD

Member TDM Sitapur

Member Shri Ram Barai, DE, CTSD, Lucknow

Co-ordinator AGM (Admn.}, Lucknow TD

{xif} For the executives working in Sultanpur & Raebareli SSAs
Chalrman GMTD Sultanpur
Member TOM Raebareli
Member TOM Pratapgarh
Member Shri 8.L. Ram, DE (BD), Circle Office, Lucknow

Co-ordinator AGM (Admn.}, Suitanpur TD

(xiif) _ For the executives working in Varanas!, Mirzapur & Jaunpur $8As

Chairman GMTD Varanasi

Member DGM (Admn.), Varanasi TD

fdember TDM Jaunpur

Member Shri Benchoo Prasad, DE, Mirzapur TD

Co-ordinator ~ AGM (Admn.}, Varanasi TD

{Contd. on P-4)

@7/ 12
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As per instructions issued by the BSML, HQ, New Delhi either one member of SC/ ST community
has been nominated or one additional member of STS! JAG leve! belonging t

0 SC/ ST community has been
co-opted in the Scregning Committees constituted above. However if it is found that there is no member of
SC/ ST community iri any of the constituted Screening Committees then the Chairman of the concerned
Screening Commitiee may cec-opt a member of SC/ ST community of STS or JAG level and intimate his
name and designation fo this office immediately for formal approval by this office before the work of
screening of ACRs is actually taken up by the Committee. ‘

The discrepancy noticed, if any, in the constitution of these Scre

ening Committees or any
modification felt essential may be co

mmunicated to the the undersigned within three (3) days.

The guidelines issued b

y the BSNL, HQ, New Deifi In this regard are to be strictly adhered to by the
Screening Committees. :

A
f‘”h/\ﬂw
{M.R. Sharmia)
Asstt. General Manager {SG & WLF)
Copy forwarded for information and necessary action to :

All the SSA Heads in U.P. (East) Circle.

GM {F)/ DGM (TR), Circle Office, Lucknow.

GM (MS)/ (NCY/ {BD)/ (WLL) Luckriow

DGM {Finance), Lucknow TD ,

Sr. Principal, RTTC, Lucknow/ Principal, CTTC, Lucknow
DE, CTSD, Lucknow

CAO (IF)/ A.O. (SEA) Circle Office, Lucknow/ A.Q. (Cash) Circle Office, Lucknow
Officers concemed.

00~ U LR
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SHART SANCHAR MIGAM LIMITED

(A Lovernment of india Enterprisa)
CORPORATE OFFICE
PERSONNEL- | Settion

- 102/8, Statesman Hou

P Mo 158, 148, Barskbamba Road Mew Delly

Mo ADO-GL/2004-Pers. § Dated: 18 January, 2007

‘ 7 CFFICE MEMORANDUM
Subject: Time bound/post based exe

cutive promotionai policy
for Group ‘@’

level officers of BSNL -reqgarding.

1.0 Purseant io absorptlon of Groun "5 officers of varlr
servicasicadres into BSML, the BSML Management had constituled a
High Lovel Commitlee and subsequanily a Sub- commiltles to sort out
culubanding issues on account of absorption amnd o recommend e
P ol post based Bxecutive Promotional Policy lor Group "B jovel
elfivers. The recommendations of these Committees have been duly
corsidered by BSMU Board In consultation wilh the Depsrtment of

b
lelecom,  Accardingly, Approval of Competent Authority Is hereby

erveyed Lo Ume bound/posl based executive promoetonat policy in

respect ol Group B lavel Executives of BSML sz por delails Givan
1 . :
Do - ‘

Time Bound IDA Scale Up-gradation Policy

it. Scope:

Time Beund 1DA scala up-gradations shall be provided to the
Execuiives from Pay-sealz of Rs 2,850 - 250 - 14,600 {I0AY up

w 1D pay scale of JAG Seiection Grarde, (Rs, 17,506G-4006G-
22,700).

h. Eligihility:

1. D-ue Date: The date on wiich the Executiv.a\ Ful'fillza the
qualifying service conditions for upgradation o eyl
higher 1DA pay seale as defined In sub Para 3 below.

il

io/ﬁksﬁ.

i

-
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Review Date: As on October 1%

of each year with the
first review under. the

palicy “with reference 1o cloboer
17, 2004, : : . .

30

"3.1 FIRST Upgradat

3.2 - SUBSEQUENT Upgradation: The

4, The qualifying service conditions indic

i,

2.

Qualifying Service Conditions:

IBA Scale of individual

Execulive will be due for
consideration gn compie

Hon of 4 (Four) years of
service In the current IDA -scale subject to the
condition  that the Executive's basic- pay in the
current iDA scale has crossed { touched the lowest
of the higher DA scale far which his /by
upgradation is tg be considered OR he ! she has

completed 6 (Six) years of service in the current DA
scale, whichaver is varlier,

subsequent
ubgradation of 1DA scala tg the next higher 1DA scale

will be due on completion of 5 (Five) years of sesvice
in the current IDA scale. '

ated In sub Para 3
the Executive for "considaration”
t higher IDA scale. Completion of

above will only enable
for upgradation to nax
such period alone sh

automatic upgradation to tha hext higher IDA seale, )
The service renderad by any Executive
pay scale in BSNL will only be counted
Lo next higher [DA scaie. .

i exlsting. JOA
for upgradation

Upgradation criteria:

Review: The review for all Executives meeting tho
qualifying service conditions of sub Para b - 2 abiove
will be done every yvear with reference tg Review date
i.e. on 1% QOclober. On belng found fit, the 104 scale
upgradation will be effactive frorln the due date,

The fitness for 1DA pay scale ﬁpgi'adati.nn to the naxt
higher IDA scale of the elaible execullves will e tudged
by prescribed Screening Committee on the basis of
performance roting of ACRs, as ‘per details glven in sub
Para 3 below, subject (o necessary  disciplinary
vighianee clearance and no punishmenl Is curresit,

2ofg

H[”F{?

ion! The FIRST UPGRADATION ol

all not entitie any Execulive Mar

e
” 1
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i 7 J. Parformance R in ACRs: The ACRs of the
previous 5 {five) ¥sooshall be laken in ig
consideration, o fitness  of wligite

1 Execulives ofswarians urades an ithe basis of fulliwing
4 : fitnass criteria; :
2 ' c1 IO W SDE | oc No adverse, not more 1hun
- four Average.
5C/5T | No adverse
2 TsoEt T gE o “adverss, “nol more thay
‘ 5r.5DF two Averages,
SC/ST | No dldverss, not more than
S R Ahree Average.
SEOSDE w |0C T g adversy, not more than
575 Wwo Avarage, ‘
5C/ST | No adverse, nol more Uhan
b L \Uree Average,
4. 1STS Lo.IAG O Mo adverse, nol more Lhan
ohe Averaga,
SCIST [ MNp adverse, nol more than!
e e | WG Average, e e
5. | IAG T0 | OC Mo adverse, nolb miore Lhzm;
NFSG ane Averige :
; - 1sC/sT | N adverse,- not iare than )
; et | tWe Average.

4. Sealed Cover proteedings,

wherever agplicable, shall
ramain In vogue

as per Standing instructions,

1. General Principlas:

L. On being found fit for IDA Scate upgradation, fixstion under
FIR2Z (1) tay (1) shall e slfowed. - .

- Hime bound 1DA scale “ypgradations are not
avallability of Posts ghd thus, the provisions refating o
apolication of post based rosters are pot applicable. Howavar,.
as 3 concession to SC/ST executives, relaxed standards of

evajuation, as indicated I sup para ¢ -3 above, have heen
wrescribed.

linked with

Joi o
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- Tar the burpose of

- Consequent o Upgradation of 1pp

b ute nrag review unde

4

Countting the service
rvscale for 2n¥ Time Bound Upgradation,
Beriods in the Adhoc arrangements, ord
L27C 7 BsKL Corporate Office wilt be tra
e lipnile, iUrpase of counting
Bericd only withouwt any other beneit, monatary o ttharwise,

Further, 1Da, scale granted to any Executive by virtue pf By
facal officiating grrengement wij|

in eurrent DA
lechnical Ureglk
ered by DoT /DTS
ated as continuoys fo)
of current DA seale service

i “the purpose of
DA pavseale upgradation. o

- Revdigw tg be done at Circle Leval

for all disciplines on a tiree
bound basis & on being found fit as Per concarney regulatary
conditions, the jba scale of the Executlye wi be uporaded 1o
the concesned IDA scate from thue date; On being foung wifit,
e pext roview il be due on et Feviaw date and the
Streening Commitlea  whije judging e filiess  of . (e

exacutive,  will aleg decide about the date of effect of
ubgdradation of payscale.

Payscale, there wiill pi MO
CHANGE 10y SUBSTANTIVE STATUS, designation and duties &
responsibilities of the Executiva, uniess any change ig ordereg
fir any specific context, '

Sinee ine hound upgradation of pa pay
cxeculive  under the policy s persosial 1o the executive
toncerned, no  claim what  —so-gyer an be madg by
comparisan  pnp grounds of Seniority, Class, Cumrnunil}',
Cadre, Siream etc. Further, Bxcept as provided In insfant
dnidelines, no claim will lie on account of gy of the olier
Hovisions of FRSR in 02 CONtEx? of paverala's wee .o

r Executive upgradation policy 14 iy
ber mince willy reference tp 01.10.2004, any upgrodation due
o e Execullve on o before 0i.10.2004 based on aartier
time bounig poiicies, such li.pgradation will be granted 1o Lhe

srale of any

Ta

Sxecutive on the basls of oplions ag ONE TIME RELAXATION i

hedshe s willing for siuch promotion and adjudged fir 1
ATCDTHENCe wWith concerned fegulatory conditions, OPTIONS
QMICE  Fy FRCISED,  SHALL BE FINAL, The subsequent
eligibillty for 1ba Pay scale upgradation. of B{lf;ii_EXﬂCUiivr}:’::
witl e governed by BSNL's Time. Bouil Upgradstion s;'t:he.rmz
a5 provitded in Para 1{I) {b) (3.2) ahave, :

4af 9

/18
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D of the Meinbers of the Screening Cormmit

- Wilh the ;'§|11.pi9!ﬂen!;'ation of 1A

0. | UPGRADAT 10N

2201744
HGMLL )

3y Scale
» Provisions
&y olhor
ation schemn of Governimen
; Uless bermitled in MY specifie

Upgradation scheme wit

Screening Commitiee. The fitnegy of the g}
for upgragation ‘to faxt-higher 13
Streaning Comrmittee, The d
Various I0A sraje upgr,

Igitle Executive
A scale shay be fudgey by g
elalls of Scmenfng Comrmttcc,for
adations wi|l b as foflows: -

B e T

“Scals Sonstth  oF  eraaing

enb g

1. DDG}G‘enera! Managaer f

H’-—;DDG /‘Depuw Gerieral(

Rs. 9850 Y

m,sooitqﬂs 11,875 ol
) 300 Ai?r',%.?’?m...ﬁ. e | 2
R&. 1r875 < 300 i
;17;'275;to"nsi 13,000- Co
350743:‘259.....,. G| 3 e DG Depuly  Gengra
! Rg ;1.3,_000--3_50-18,250 ‘Mahager . ' _
o ps. 14,500-35¢- ‘

[
|
H
. 14‘;’500»350-18,700 18T ‘DDG/Ehier ~ General
Rs. ”;35,000400-‘ Mansger . i
_‘5v;{q,__§__g,g;_‘_;;,m__‘”;E-ﬁ s ] 20 DDG/Genera; Minager
I Ry, 1(5;00_0400@0,80 ;'3_.IDDGfGe_he*ral-'Mannger
(to qe 17,500-400- , ' .

‘ NG Commitrea Must beiong tq
SC or 57 category, ulse '

ST5/1AG ley

=

e one additiona) sc/gy meimbear of
el may‘be_tu-opted‘. .

. Training, Every ?fsx_ecutwe vihose ﬁay-ﬁs-upgratieﬂ Lo next higher
DA payscalg, Will have 1o ¢ Sorily

fraining ¢ One Week in. Adnﬁnistrat{nn /. Ma
Care @i One weak in fage

Arga) far being eligibla 1, ,
Upgraded I54 scale, 1,8, the ¢
P2riod of two years frony o
higher seale, iThe EXecutive whg fal
Prescribed !
tonsideration: of 1

k|

the date of he upgradation 1o lhe
, Iis g suCcessiully undergo l‘!xe
TWO | weaks tralning  wi nel. ba eligibie for

Bxt IDA Scale Ubgiadating gven if fig/she is

il
e
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- 1as baen decider with

s for upgradation olherwise. The
egard to training shall bz iage
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L. Post Baseg Promaotion Pailcy

In arder

o bring uniformity i
stitabitivy for

evaluation, Judglng
promotion aned censequen

L seiection, I’uHuwing
regard to Post Based promction: -

(i) Far al} disciplines, the Pogt Lased

; promotions be Made
@s por foltowing uniform hiersdrchy §

evels; -
TG [ IAG | Assistant ; pa < <
DET 7 CAD [ ADG / EE /Arch iy

SA 3 Dhg / GM/fCE ! CH -+ Sr.DDG f CGH f pop 7/ PCa
(i) Post pacsed regular promgtions, In (une with ahave

hierarchy levals, pg regulaled as Per provisions of
rancerned alrsady notified ;
BShL, '

{1y The Presam quols of 259 edrmdrked for préanm‘a 0f
J0s to the grade of SDE through LDCE In exisling
B3NML RREs {pr SDEs of varioys streams Is Increased to

33%. The relevant spe level Recruitrnon: Rules stand
modified to thig axlent, -

{iv) AN exisling BSML ris wiil b raviewar] by the concermed
stafl branch and the BR provisions rendered infructuous
on implementalion ol Exacutive Promotion policy inay
be rescinded, RRg Lo be notified i future must conlirm
to zbove hierarchy lavels, Hp policy changes incinding
changes in RRs in future wili autamatically become part
of @xeculive Promotion policy From time Lo time. -

() Consequent, to grant of any post based ramotion, the
officer's pay Wil be fixed under Fa <2 {1} {8} (1) only in

" cases where SUCh post cartes higher scale flom the
tHrent scale of the executive being promoted. Furthar,

where executives Pay scsie'ls  the same  as thar of
prumotad post,*benefil of ane increment in the Currenl

scale of the. executive shail be grantad on promotion,
HMowever, in cages where the executive's pay is higher

Han  that of promated  nosi, such
pramotions will he treate

Gole

post  brasod
4 as placement with grant of

ishe

L DOG Y/ DGM / 5 /-

e be notified R/s of
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(vi)
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(vii)
(viii}
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